
Employee Waiver Coverage
And Payment Responsibilities

Undergraduate Students  1/2-Time
Employees 

Graduate Students  1/2-Time
Employees 

Law Students  1/2-Time
Employees 

Updated employee waiver coverage policy effective academic year 2019-2020. 

See full policy at www.niu.edu/policies/policy-documents/educational-benefits.shtml . 

 • $200 Law Term Material Fee (spring and fall terms only)
 • Bookstore Charges
 • Any non-academically-related charge

 Retirees and
Full-Time Employees 

 3/4-Time
Employees 

 You pay: 

 You pay: 

 * Academic Year (Fall, Spring, & 
Summer) Waiver Covers: 

20 Hours of Grad Tuition (including 
differential)

15 Hours of Grad Tuition (including 
differential)

 Academic Year (Fall, Spring, & 
Summer) Waiver Covers: 

20 Hours of Law Tuition (including Law 
Excellence differential)

15 Hours of Law Tuition (including Law 
Excellence differential)

 • Course Material Fees

 Retirees and
Full-Time Employees 

 Retirees and
Full-Time Employees 

 3/4-Time
Employees 

 • Course Material Fees
 • Bookstore Charges
 • Any non-academically-related charge

10 Hours of Grad Tuition (including 
differential)

 Academic year (Fall, Spring, & 
Summer) Waiver Covers: 

20 Hours of Undergrad Tuition (including 
differential), General Fee, Academic 

Program Enhancement Fee, Outreach 
Delivery Fee, and Regional Course Charge

15 Hours of Undergrad Tuition (including 
differential), General Fee, Academic 

Program Enhancement Fee, Outreach 
Delivery Fee, and Regional Course Charge

10 Hours of Undergrad Tuition (including 
differential), General Fee, Academic 

Program Enhancement Fee, Outreach 
Delivery Fee, and Regional Course Charge

 You pay: 

10 Hours of Law Tuition (including Law 
Excellence differential)

 3/4-Time
Employees 

 • Any non-academically-related charge
 • Bookstore Charges

* Employees in the interdisciplinary Ph.D. in Health Sciences shall operate under a Tuition Remittance Program wherein partial or full tuition waivers will be provided 
only with the employee’s commitment to work at Northern Illinois University for a specified period of time post-graduation. For questions about the Tuition Remittance 
Program, please contact a Dean in the College of Health and Human Sciences.
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